
T
he world of tattooing has 
always been an alterna-
tive com

m
unity. Tattoos 

have always been a form
 

of rebellion, self expres-
sion and body decoration. 

H
owever in the last 10 years, tattoos have 

becom
e m

ore and m
ore acceptable in every-

day life. M
any doctors, governm

ent offi
cials 

and even lawyers have tattoos now-a-days 
and the gap between com

m
unities is slow-

ly but surely closing. Although tattoos have 
becom

e m
ore popular over the last couple 

of decades, som
e people still believe that 

it can heavily hinder som
eone’s chances of 

getting a respectable job. For the older gen-
eration, tattoos have always been attached to 
crim

inality and m
any older people still hold 

those opinions even in a different tim
e. Th

is 
also brings up the argum

ent that som
e peo-

ple have about hidden tattoos. Som
e believe 

that even tattoos that aren’t seen at work can 
still be a distraction if som

eone is seen out 
of the workplace with tattoos. In 2010, the 
M

etropolitan Police Service banned all vis-
ible tattoos on em

ployees and anyone with 
hidden tattoos they previously had or will 
be getting also had to m

ake an offi
cial note 

of it. M
any tim

es, com
panies will not hire 

people who are heavily tattooed in the case 
that it would offend custom

ers. D
espite this, 

m
any people with tattoos are now fighting 

back at this claim
 with som

e alternative 
fashion com

panies com
ing out with shirts 

that proudly state “Tattooed &
 Em

ployed.”  
It is often brought up by m

any people that 
not hiring som

eone because of a tattoo is a 
form

 of discrim
ination. In the United States 

alone, over 40%
 of adults now have at least 

one tattoo and the num
ber keeps getting 

larger. W
ith so m

any people now getting 
tattoos, it will be nearly im

possible for all 
com

panies to not hire people who have tat-
toos, especially with the current young adult 
generation now growing up. Jaye O

sborn 
works in the H

um
an Resources sector of the 

N
H

S and is a prim
e exam

ple that your skill 
set should m

atter m
ore than your tattoos. 

W
ith quite a few tattoos of his own, O

sborn 
also has a very visible hand tattoo that m

any 
em

ployers would say is “the kiss of death” 
when it com

es to hiring som
eone, but in his 

case, it was not at all som
ething that got in 

his way. “I didn’t find it diffi
cult to get a job 

at all. Luckily all of the people that hired m
e 

cared a lot m
ore about the things I could do 

for the com
pany versus what I looked like. 

I’ve even been offered m
ore jobs because 

people know that I am
 a hardworker,” O

s-
born explains. 
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O
sborn is one of the m

any exam
ples of 

young people trying to change society’s view 
on tattooed people. H

opefully in the next 
decade, tattoos will not be such a taboo con-
cept in the workplace.
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